LEARNING STYLE INVENTORY SCORE SHEET

Place your answer of either "a" or "b" from the test questions next to the same numbers on this

sheet.
Answer the questions as honestly and quickly as possible, and keep in mind there are no right or better

answers, only your best answer

place a "?" for questions that you did not understand
place a "X" for questions which you could not decide

1. ' 2. 3.

5. 6. 7.

9. 10. 11. 12.
13. 14. 15. 16.
17. 18. 19. 20.
21. 22. 23. 24,
25, 26. 27. 28.
29. 30. 31. 32.
33. 34. _ 35. 36.
37. 38. 39. 40.
41. 42, 43, ' 44,
45, 48. 47. 48,
49. 50. 51. 52.
alE - alS - alF - ald -
b/l - b/N - b/T - b/P -

NOW TOTAL EACH COLUMN BELOW THE LINE AT THE BOTTOM
After you are finished answering the questions, total the letters in each column. Count the total number
of'a"s, and the total of "b"s. Place that number at the bottom of the column next to the same letter so it

looks like this:

afE- _9
b/l- 4

Putting your answers together (place the letter with the highest total in the spaces below)

INTROVERT/EXTROVERT (first column)
SENSATEANTUITIVE (second column}

THINKER/EEELER (third column)

JUDGER/PERCEIVER (fourth column)
You should now have a four letter combination score: For example ESTP, INFJ, ENTP or ISTJ
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Directions: Please answer the following questions as carefully, honestly and quickly as

possible, and remember there are no right answers, only your best answers.
Place your answers horizontally on the answer sheef provided

1. When you come te a new situation you usually
a. try it right away, and lears from deing

b. like to watch first and fry it later

2. Do you think pecple should be more

a. sensible and practical

b. imaginative and inspired

3. When you come to an uncertain situation

a, you usually trust your feelings more

b. you usually frust your thinking more

4. Do you prefer when things are

a. planned and structured

b. spontaneous and unplanned

5. Do you spend most of your time

a. often in bigger groups and seldom alone
b. in smaller groups or alone

6. [tis betterto

a. be able fo accept what is

b. try {0 change things

7. Is itworse to do

a, mean things

b. unfair things

8. When it comes fo decisions

a. you usually make them quickly and easily

b. you usually have trouble making up your mind
9. After a day spentwith a lof of people do you
a. fee! energized and stimulated

b. feel drained aad like haing alcne

10. When you need fo get something important
done, you prefer to

a. do it the way that has worked before

b. do it a new way that you just thought of

11. Which is a bigger compliment?

a. "hefshe s really nice”

b. "hefshe is really smart”

12. When it comes to time, are you more likely fo

a. usually be on time

b. be pretiy flexible

13. When you are in a group do you usuaily

a, do a lot of the talking

b, mostly fisten and tak a litlle

14, Are you more interested in

a. what really is

b. what can be

15. When you look af two things, you mostiy notice
a. how they are the same

h. how they are different

16. When you have a job to do, | want to know

&. only what you need to so | can get started

b. all that you can about the task

17. Most other people seem to see you as

a. kind of out-going

b. kind of shy and reserved

18. When it-comes to work that is very exact or detailec
a. it comes prefty easily to you

b. you tend to fose interest in it over time

18. When your friends disagree, it is more imporfant 37, Ata party or gathering

a. to help them agree and come fogether

b. fo help them come to the right answer

20. When you get-up in the morning

a. you know pretty much how your day will go
b. it seems every day is pretty different

21, When it comes to using the phone

a. you use it a ot and make most of the calls
b. you use it most when others call you

22, When you work on group projects, do you prefer
a. helping make sure the project gets done & works

b. helping come up with the ideas and plans

23. Others often describe youasa

a. warm-hearted persen

b. cool-headed person

24, Which is more your way

a. 1o "do the right thing"

b. to "just do it"

25. When you talk to strangers you've just met you
a. talk pretty easfly and at length

h. run out of things to say predty quickly

26. When it comes to work you

&. prafer steady effort and a regular routine

b. work in spurts, really "on" then really “off™

27. Is it worse to be

a, foo crifical

b. too emotional

28. Would you rather have things
a. finished and decided
b. open to change

29, When it comes to news at work, you seem
a. fo find it out quickly

b. to be one of the fast fo know

30. Are you more likely to frust

a. your experience

b. your hunches

31, I'prefer leaders who are more

a. caring and supportive

b. knowledgeable and expect a lot

32. Is it more your way to

&. finish one project before you start a new one

b. have lots of projects going &t once

33. Which is more frue of you? do you

a. too often act and talk without thinking much first

b. spend too much time thinking and not enough doing

34. Things would be more fair if people
a. would just follow the rules

b. would just show integrity

35, Is it usually easfer for you fo tell

a. how someone else is feeling

b. what someone else Is thinking

36. Which fs the more useful ability

&. to be able to crganize and plan

b. fo be able to adapt and make do

a. you do more of the infrodueing of olhers

b. others introduce you more

38. Others have suggested that you too often
a. oversimplify a task

b. overcomplicate a task

39. Itis more your way to

a. usually show what you are feeling

b. ustsally not show your feelings

40. You are the kind of person who

a. needs to have things a cerlaln way

b. does it any old way

41. When you get done with an assignment
a. you feel ltke showing it to someone

b. you like to keep it to yourself

42, Things would be better if people were
a. more realistic

b. more imaginative -

43. Would you say you are more concerned with
a. being appreciated by others

b. achieving something important

44, It is better that people

a. know what they want

b. keep an open-mind

45. Friday night after a long week you usually

4, feel like gaing to & party or going out

b, feel like renting a mavie or relaging

46. When you do a job, it's usually your approach to
a, start from the beginning, and go step-by-step
b, start anywhere, and figure it out as you go

47. When you tell a story, you mostly talk about
a. how the pecple involved were effected

b. what went on in generaf

48. You feel most comfortable when things are
a. planned and you know what to expect

b. unplanned and flexible

49, Most people describe you as more

a. energetic and talkative

b. calm and a good listener

50. Which de you find more compelling?

a. a proven practice that has been shown o work
b,asound theory that makes perfect sense

51. You feel more comfortable responding to others’
a. feefings and values

b. thoughts and ideas

52. When it comes to daily tasks, you find yourself

a. finding & system for doing them that you use censistently
b. using a variely of strategies that depend o the situation
NOW FOLLOW THE DIRECTIONS ON THE ANSWER
SHEET TO COMPILE YOUR SCORE AND OBTAIN YOUR
LEARNING/COGNITIVE STYLE,
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The 4 Learning Style Factors

Interpreting your score: When you totaled your choices on the score sheet, the total of a's and b’s in each column should have indicated a
preference on each ofthese 4factors of ycur Iearmng styte For example Ifin the fII’St column you selected more a's than b’s, that would have

ananlor Introverted preference. However, if you hada tie, 6a’s

and 6b s or a 7-6 score, then itis often helpful to examme each [lst nf charactehstms forthe colurmns below to determiné if one of the factors is
more "Ilke you” than the other. Most peoples’ "true” preference falls more mtu one column than the other but being in the center is possible.

EXT ROVERT (@60% of population)

learns best from doing

is more at ease and confident socially
likes to know how others are doing it
gets energized from sociallzing
readily volunteers and offers opinions
Ideas start from the outside in

SENSATE (@65% of population)

is more realistic and practical

is more patient and steady

uses his/her experience and common sense
likes routines and order

looks more for what is actual and sensible
lives in the here and now

FEELER (@65% of females: 45% of males)

is more interested in people than ideas
focuses more on personal relationships
likes harmeny dislikes conflict

~ istuned in to others' feelings

is warm and arouses enthusiasm

makes decisions based on his/her heart

J UDGER (@45% of population)

is more tlecisive than curious

likes planned and scheduled activities
has very set opinions

feels good when things are completed
likes order and organization

may make decisions too quickly

!NTROVERT (@40% of population)

likes to watch before doing

prefers working alone or with one other
sets own standards when possible
likes quiet space to work

seems "deep” and hard to understand
ideas start from inside out

INTUITIVE (@35% of population)

is more imaginative and abstract

likes new challenge, works in spurts
trists what makes sense to her/him
dislikes routine and detail work

looks more ferwhat is possible

lives toward her/his vision of the future

- THINKER (@55% of males: 35% of females}

is more interested in fascinating ideas
wants things to be fair and reasonable
stands-up for what he/she thinks

is tuned in to logical consistency

is cool-headed and impartial in conflict
makes decisions based on rational thought

PERCEIVER (@55% of population)

is more curious than decisive

likes the spontaneous and unplanned

is flexible, adaptable, and tolerant

like to keep options open

seeks more fo understand than manage things
may have trouble making up het/his mind

The combination of your four preferences makes up your four factor “learning style.” Taking the underiined letters from the factor
titles above, you will obtain one of the 16 possible learning style combinations {i.e., ENTJ, ISFP, ESTP, or INFJ). Remember there are no betfer

or more important styles. Those who prefer to work out of each side of the four factors are needed to make things work.
The more your score fell on one side of the column than the other, the more you will likely show a greater comfort working in that

mode. While we all have the ability to work in either mode, understanding the modes that are the most comfortable for you will help you learn
to he more successful and appreciate your unique gifts. You can learn more about how your preferences affect your style of learning, living

and acting in the following pages.



The Factor Combinations that Most Affect Schooi Life
The two factors that most affect how one acts and learns in school are those of introversion/extroversion and sensation/intuition.
Introverts may be more reflective while extroverts may be more outgoing. Practical skills may come more easily to sensates, while Intuitives may
be more comfortable with imagination. The key to academic and social success is to get to know your learning style and your comfort areas and
then use those strengths to work on your less developed areas, The chart below shows the four possible combinations.

Extroverts (E}) 1 | introverts (1)

= ES's Action criented realists ({@40%) 1S's Thoughtful realists (@25%)

@ This type loves action and things happening. They like to This type is the most careful and steady. They don't
‘in | get practical results from their work, and ltke to work in mind working alone or with one cther. They like

ff{f'g .| groups. For them too much watching is a waste of time, practical results and are good with details, and technical
"2 | they want fo do. They like to share what they are doing things. They are often the least expressive; they see
& | and thinking. They get impatient when things are too slow, | much but usually share little. They don't like careless
o complicated, or abstract. ideas, plans, or oo many new things at once.

EN's Action oriented innovators (@25%} IN's Thoughtful innovators (@10%)
&= | This type is really motivated and likes to make things This type is the best at solving problems. They like to
o1 happen. They like to work in groups on new and work at their own pace on their own ideas. They like to
8. | interesting things. They like to take their theories and K tive and scientific thi Th Id rath
& | apply them with others. They share easily, especially maKe creative and scientilic things. They would rather
2| what's inside. They don't ike details, routines, or the same | express themselves through their thoughts, instead of
= [ old thing for too long. socializing with lots of others. They don't like doing
) busy work or things that don't make sense

The Combinations that Most Affect How We See Things
When sensation is combined with the last (}/P) category, and intuition is combined with the third (T/F) category, four combinations are
created that are often called the four temperaments types. When looking at a problem each of the four types may see it, and approach solving it,
very differently. But for a team to be most successful it needs to Incorporate the ideas and perspectives of each of these four learning styles.

SP’s Sensible, Adaptable, Active types (@33%) | SJd's Sensible, Decision-making types (@30%)

When sensate qualities are combined with perceiver When sensate qualities are combined with judging
qualities the result is usually someone very tuned in to the | qualities the result is usually someone who is very

here and now. They like doing and playing today, and not | dependable and responsible. The SJis very service-

| being too worried about tomorrow, They are the most oriented and are good "team players". They most like

| spontaneous and easy-going. They like to get involved in | situations that are spelled-out and well organized. SJ's
new and interesting activities. School can be boring for the | Jike institutions like school, teams, church and family.
SP, if it is means sitting still and doing all written work, but They usually don't mind step-by-step work, and they like
it can be fun too, because that's often where the actionis. | and'do well in school (partly because most teachers are
SJ's themselves).

NF's Enthusiastic, Insightful types (@22%) NT's Logical, Ingenious types (@15%)

When Intuition Is combined with a thinking style the

When intuition is combined with feeling qualities the result
result is someone who always needs to know "why?”

is someone who is very good with people and language.
‘| The NF is usually very enthusiastic and warm, They are NT's are less interested in how things have been done,

very oriented toward cooperative things, and away from and more interested in how they can improve and

'| competitive things. They usually have very strong feelings | change them. They are very imaginative, and are very
about things and people, they really like them or really comfortable in the "world of ideas™. They like to be good

don't. NF's are very personal types, and thrive in at things, and always want to be learning. They can

-1 supportive, creative, and harmonicus situations. appear unemotional, and can be accused of having an
"attitude”, which is usually not the case.
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Type Dimension Comparison

ntroversi xtroversion
Withdrawing to peace Energy from - Immersion into action
Watching first Learn from... Doing first
Wait to be approached Interaction Initiate the interaction
Serieson 1on 1's Socializing In groups
Externally reserved Expression Shows what's going on
Inside/Autonomous Thinking Qutside/Accommodating

Sensate

Practical reality

World

Socially constructed

Respect for what is

Reality

Imagine what could be

Present Time orientation Future
Experience Effectiveness comes Ingenuity
from...

What works Data for tasks What makes sense
“Feelin N
People Basic Value Rational
Wholes/Similarities L ooking at things Patterns/Differences
Resist it Approach to Conflict Invigorated by it
Warm and readable Affect Cool and reserved
Praise and encouragement Motivation Achievement and attaining
the goal
CraJudgine erceiving:
Decisive Decision Style Open-minded
Convergent Approach to information Divergent
Linear/Sequential Cognitive Pattern Random/Circular
Clock time is valid Time General/Flexible
Completion Comfort in tasks Getting Started




